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BOARD OF ESTIMATES JANUARY 24, 2018 

MINUTES 
 

 

REGULAR MEETING 

 

Honorable Bernard C. “Jack” Young, President 

Honorable Catherine E. Pugh, Mayor - ABSENT 

Honorable Joan M. Pratt, Comptroller and Secretary 

Rudolph S. Chow, Director of Public Works 

Andre M. Davis, City Solicitor 

S. Dale Thompson, Deputy Director of Public Works 

Bernice H. Taylor, Deputy Comptroller and Clerk 

Peter Hammen, Chief of Operations 

 

Pursuant to Article VI, Section 1(c) of the revised City 

Charter effective July 1, 1996, the Honorable Mayor, Catherine E. 

Pugh, in her absence during the meeting, designated Mr. Peter 

Hammen, Chief of Operations for the Mayor’s Office to represent 

the Mayor and exercise her power at this Board meeting. 

* * * * * * 

President: “Good -– is this on? Good morning. The January 24, 2018, 

meeting of the Board of Estimates is now called to order. In the 

interest of promoting the order and efficiencies of these hearings, 

persons who are disruptive to the hearing will be asked to leave 

the hearing room immediately. Meetings of the Board of Estimates  
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are open to the public for the duration of the meeting. The hearing 

room must be vacated at the conclusion of the meeting. Failure to 

comply may result in a charge of trespassing. I would direct the 

Board members attention to the memorandum from my office dated 

January 22, 2018, identifying matters to be considered as routine 

agenda items together with any corrections and additions that have 

been noted by the Deputy Comptroller. I will entertain a Motion to 

approve all of the items contained on the routine agenda.” 

City Solicitor:  “Mr. President, I move the Board’s approval of 

all the routine matters as revised.” 

Comptroller:  “Second.” 

President:  “All those in favor say AYE. All opposed, NAY. The 

Motion carries. The routine agenda has been adopted.” 

* * * * * * 
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BOARDS AND COMMISSIONS 

 

1. Prequalification of Contractors 

In accordance with the Rules for Prequalification of 

Contractors, as amended by the Board on November 21, 2016, the 

following contractors are recommended: 

 

Hirsch Electric, LLC $  8,000,000.00 

Milani Construction, LLC $  8,000,000.00 

Partition Plus, Inc. $ 26,230,000.00 

Phillips Way, Inc. $  8,000,000.00 

Stella May Contracting, Inc. $  8,000,000.00 

The Lane Construction Corporation $2,886,470,000.00 

 

 

2. Prequalification of Architects and Engineers 

 

In accordance with the Resolution Relating to Architectural 

and Engineering Services, as amended by the Board on June 29, 

1994, the Office of Boards and Commissions recommends the 

approval of the prequalification for the following firms: 

 

EA Engineering, Science and Technology, Engineer 

  Inc. PBC 

 

T.Y. LIN International Engineer 

 

 

There being no objections, the Board, UPON MOTION duly made 

and seconded, approved the prequalification of contractors and 

architects and engineers for the listed firms. 
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Parking Authority of – Parking Facility Rate Adjustment 

Baltimore City (PABC)   

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve an adjustment to the transient 

rate at the City-owned Fleet and Eden Garage that is managed by 

the PABC. The Parking Facility Rate Adjustment is effective upon 

Board approval. 

 

AMOUNT OF MONEY AND SOURCE: 

 

N/A 

 

BACKGROUND/EXPLANATION: 

 

The PABC is charged with managing the City of Baltimore’s parking 

assets. Proper stewardship of those assets requires that the PABC 

realize the best possible return on the City’s parking investments. 

 

Pursuant to Article 31, §13(f)(2) of the Baltimore City Code, 
subject to the approval of the Board of Estimates, the PABC may 

set the rates for any parking project. The PABC believes that a 

rate adjustment at this parking facility is warranted at this time. 

 

To bring the transient rate charged at Fleet and Eden Garage in 

line with its surrounding facilities, the PABC staff developed the 

rate adjustment recommendation submitted hereto. This rate 

adjustment was unanimously approved by the PABC Board of Directors.  

 

APPROVED FOR FUNDS BY FINANCE 

  

Fleet and Eden Garage Transient Rate Adjustments 

Rate to be Adjusted 
Current 

Rate 

Proposed 

Rate 

Date of Last 

Adjustment 

5 – 12 Hour Rate  $14.00 $15.00 May 2017 

13 – 24 Hour Rate $15.00 $16.00 March 2017 

Evening/Weekend Rate $3.00 $4.00 Never Adjusted 
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PABC – cont’d 

 

UPON MOTION duly made and seconded, the Board approved the 

adjustment to the transient rate at the City-owned Fleet and Eden 

Garage that is managed by the PABC. 
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Parking Authority of – Parking Facility Rate Adjustment 

Baltimore City (PABC)   

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve an adjustment to the transient 

rate at the City-owned Penn Station Garage that is managed by the 

PABC. The Parking Facility Rate Adjustment is effective upon Board 

approval. 

 

AMOUNT OF MONEY AND SOURCE: 

 

N/A 

 

BACKGROUND/EXPLANATION: 

 

The PABC is charged with managing the City of Baltimore’s parking 

assets. Proper stewardship of those assets requires that the PABC 

realize the best possible return on the City’s parking investments. 

 

Pursuant to Article 31, §13(f)(2) of the Baltimore City Code, 
subject to the approval of the Board of Estimates, the PABC may 

set the rates for any parking project. The PABC believes that a 

rate adjustment at this parking facility is warranted at this time. 

 

To bring the transient rate charged at Penn Station Garage in line 

with its surrounding facilities, the PABC staff developed the rate 

adjustment recommendation submitted hereto. This rate adjustment 

was unanimously approved by the PABC Board of Directors.  

 

APPROVED FOR FUNDS BY FINANCE 

 

  

Penn Station Garage Transient Rate Adjustment 

Rate to be Adjusted 
Current 

Rate 

Proposed 

Rate 

Date of Last 

Adjustment 

4 – 8 Hour Rate  $14.00 $15.00 Never Adjusted 
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PABC – cont’d 

 

UPON MOTION duly made and seconded, the Board approved the 

adjustment to the transient rate at the City-owned Penn Station 

Garage that is managed by the PABC. 
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Department of Finance – Parking Fines Amnesty 

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve a Parking Fines Amnesty pursuant 

to Baltimore City Code, Art. 31, §36-23 (a). 
 

AMOUNT OF MONEY AND SOURCE: 

 

N/A 

 

BACKGROUND/EXPLANATION: 

 

The Director of Finance proposes to offer a two-day Parking Fines 

Amnesty on February 1, 2018 and February 2, 2018, for the abatement 

of penalties associate with unpaid parking citations. The City’s 

last Parking Fines Amnesty was in 2003 and resulted in payments of 

about $3,600,000.00. It is estimated that more than 500,000 parking 

citations owed by approximately 320,000 motorists, would be 

eligible for amnesty. 

 

To qualify for the abatement, the full original fine amount would 

have to be paid. It is estimated that the total original fines 

amounts for all the eligible motorists to be $26,000,000.00. The 

Amnesty would waive all accumulated monthly penalty charges and 

the City’s $25.00 flag fee. Fees assessed for bad checks, towing, 

booting and lot storage of impounded vehicles, State flag fees, 

and court costs would not be waived. Motorists would be able to 

pay online, by telephone, by mail or in-person at the Wolman 

Building. 

 

UPON MOTION duly made and seconded, the Board approved the 

Parking Fines Amnesty pursuant to Baltimore City Code, Art. 31, 

§36-23 (a). 
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Space Utilization Committee – Lease Agreement  

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve and authorize execution of the 

Lease Agreement with Carl T. Julio and Edward V. Julio, Lessee, 

for the rental of property known as rear of 5412 Seminary Avenue, 

located in Baltimore County, consisting of approximately .515 

acres, including a fence, 1 story stucco building, concrete pad 

and flower beds. The period of the Lease Agreement is December 1, 

2017 through November 30, 2022, with an option to renew for one 

additional 5 year period. 

 

AMOUNT OF MONEY AND SOURCE: 

 

Annually  

 

$3,182.70 – year 1 

$3,278.18 – year 2 

$3,376.52 – year 3 

$3,477.82 – year 4 

$3,583.15 – year 5 

 

BACKGROUND/EXPLANATION: 

 

The leased premises will be used as a landscaped yard being the 

rear of the residence known as 5412 Seminary Avenue. The Lessee 

will be responsible for utilities, cutting grass, keeping the area 

free of debris, maintenance, and repairs. The property will be 

accepted “as is” with taxes and liability insurance.  

 

The Space Utilization Committee approved this Lease Agreement on 

December 12, 2017.  
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Space Utilization Committee – cont’d 

 

 

UPON MOTION duly made and seconded, the Board approved and 

authorized execution of the Lease Agreement with Carl T. Julio and 

Edward V. Julio, Lessee, for the rental of property known as rear 

of 5412 Seminary Avenue, located in Baltimore County, consisting 

of approximately .515 acres, including a fence, 1 story stucco 

building, concrete pad and flower beds.  
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Space Utilization Committee – Amendment to Lease Agreement  

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve and authorize execution of the 

Amendment to Lease Agreement with the Baltimore City Health 

Department, Tenant, for additional space at the property known as 

3000 Druid Park Drive, being on the 2nd floor, consisting of 

approximately 477 sq. ft., known as Suite 2A.  

 

AMOUNT OF MONEY AND SOURCE: 

 

Annual Rent  Monthly Rent 

 

$19,190.64  $ 2,398.83 - 12/01/17 – 7/31/18 

 

$29,937.33 $ 2,494.78 – 08/01/18 – 7/31/19 

 

$31,134.81 $31,134.81 – 08/01/19 – 7/31/20 

 

Account: 1001-000000-3023-274000-603013 

 

BACKGROUND/EXPLANATION: 

 

On July 29, 2015, the Board approved the original Lease Agreement 

for the period of August 1, 2015 through July 31, 2020, with the 

option to renew for an additional 5 year period.  

 

This amendment will increase the original lease agreement space by 

477 sq. ft. on the 2nd floor and terminate the use of storage space 

at 3002 Druid Park Drive. The City will make improvements to the 

additional 477 sq. ft. at no cost to the Tenant. All other rentals, 

provisions, condition, and terms of the original lease agreement 

dated July 29, 2015 will remain in full force and effect.  
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Space Utilization Committee – cont’d 

 

UPON MOTION duly made and seconded, the Board approved and 

authorized execution of the Amendment to Lease Agreement with the 

Baltimore City Health Department, Tenant, for additional space at 

the property known as 3000 Druid Park Drive, being on the 2nd 

floor, consisting of approximately 477 sq. ft., known as Suite 2A. 

 

  



278 

BOARD OF ESTIMATES 01/24/2018 

MINUTES 
 

 

Department of Real Estate – Assignment of Tax Sale Certificate 

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve the assignment of a Tax Sale 

Certificate to Druid Laurens, LLC for an amount that is less than 

the lien amount for the property located at 513 Laurens Street 

(Block 339, Lot 29). 

 

AMOUNT OF MONEY AND SOURCE:  

 

PROPERTY ASSESSED FLAT TAXES TOTAL RECOMMENDED 

ADDRESS  VALUE___ & WATER___ LIENS PURCHASE PRICE 

 

513 Laurens $3,000.00 $5,723.65 $12,031.27 $5,723.65 

Street  

 

BACKGROUND/EXPLANATION: 

 

The City acquired the Tax Sale Certificate for 513 Laurens Street 

(Block 339, Lot 29), May 16, 2016, in the total amount of 

$12,031.27. 

 

Druid Laurens, LLC has offered to purchase the Tax Sale Certificate 

for 513 Laurens Street, in the total amount of $5,723.65, file a 

petition to foreclose, acquire title to the property, and return 

it to productive use. The purchase price of $5,723.65 will cover 

the flat taxes and water bills.  

 

 

UPON MOTION duly made and seconded, the Board approved the 

assignment of a Tax Sale Certificate to Druid Laurens, LLC for an 

amount that is less than the lien amount for the property located 

at 513 Laurens Street (Block 339, Lot 29). 
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Department of Real Estate – Assignment of Tax Sale Certificate 

 

ACTION REQUESTED OF B/E: 

 

The Board is requested to approve the assignment of a Tax Sale 

Certificate to MC2427, LLC for an amount that is less than the 

lien amount for the property located at Block 3453, Lot 31.  

 

AMOUNT OF MONEY AND SOURCE:  

 

PROPERTY ASSESSED FLAT TAXES TOTAL RECOMMENDED 

ADDRESS  VALUE___ & WATER___ LIENS PURCHASE PRICE 

 

Block 3453 

Lot 31 $8,100.00 $2,706.07 $10,747.06 $8,100.00 

 

BACKGROUND/EXPLANATION: 

 

The City acquired the Tax Sale Certificate for Block 3453, Lot 31, 

May 16, 2016, in the total amount of $10,747.06.  

 

MC2427, LLC has offered to purchase the Tax Sale Certificate for 

Block 3453, Lot 31 in the total amount of $8,100.00, file a 

petition to foreclose, acquire title to the property, and return 

it to productive use. The purchase price of $8,100.00 will cover 

the assessed value. 

 

 

UPON MOTION duly made and seconded, the Board approved the 

assignment of a Tax Sale Certificate to MC2427, LLC for an amount 

that is less than the lien amount for the property located at Block 

3453, Lot 31. 
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PERSONNEL MATTERS 

 

* * * * *  

 

UPON MOTION duly made and seconded,  

the Board approved  

all of the Personnel matters  

listed on the following pages:  

281 – 300  

All of the Personnel matters have been approved  

by the EXPENDITURE CONTROL COMMITTEE.  

All of the contracts have been approved  

by the Law Department  

 as to form and legal sufficiency.  
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PERSONNEL 

 

Civil Rights and Wage Commission 

 

1. Reclassify the following position: 

 

Position No.: 10104 

 

           From: Secretary III 

 Functional Title: Same 

       Job Code: 33233 

          Grade: 084 ($37,001.00 - $44,161.00) 

 

             To: Operations Specialist I to the CRB 

       Job Code: 31107 

          Grade: 906 ($50,694.00 - $80,988.00) 

 

Costs: $16,222.00 – 1001-000000-1561-171500-601001 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

Fire Department 

 

2. Reclassify the following position: 

 

  Position No.: 13886 

 

           From: Marine Pilot 

       Job Code: 41263 

          Grade: 319 ($47,778.00 - $73,373.00) 

 

             To: Marine Pilot ALS 

       Job Code: 41262 

          Grade: 369 ($49,534.00 - $75,130.00) 

 

There are no costs associated with this action. 
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PERSONNEL 

 

Fire Department – cont’d 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

3. Reclassify the following filled position: 

 

  Position No.: 32935 

 

           From: Battalion Fire Chief Suppression 

       Job Code: 41214 

          Grade: 344 ($79,528.00 - $99,360.00) 

 

             To: Battalion Fire Chief, ALS Suppression 

       Job Code: 41282 

          Grade: 381 ($81,339.00 - $101,216.00) 

 

There are no costs associated with this action. 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

4. Reclassify the following positions: 

 

a. Position No.: 13306 
 

           From: EMT Firefighter Suppression 

       Job Code: 41209 

          Grade: 311 ($40,278.00 - $64,365.00) 

 

          To: Fire Emergency Vehicle Driver Suppression  

   ALS 

       Job Code: 41277 

          Grade: 354 ($42,491.00 - $67,631.00) 
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PERSONNEL 

 

Fire Department – cont’d 

 

b. Position No.: 13471 
 

           From: Firefighter Suppression 

       Job Code: 41211 

          Grade: 334 ($39,703.00 - $64,365.00) 

 

             To: Fire Emergency Vehicle Driver Suppression 

    ALS 

       Job Code: 41277 

          Grade: 354 ($42,491.00 - $67,631.00) 

 

Savings: $9,754.00 – 1001-000000-2121-226400-601061 

 

These positions are to be considered Positions of Trust in 

accordance with the policy outlined in the Administrative Manual, 

Section 237-1. 

 

5. Reclassify the following vacant position: 

 

Position No.: 34822 

 

           From: Secretary II 

       Job Code: 33232 

          Grade: 078 ($30,871.00 - $35,600.00) 

 

             To: Paralegal 

       Job Code: 84241 

          Grade: 090 ($46,670.00 - $56,723.00) 

 

Costs: $27,633.00 – 1001-000000-2101-225000-601061 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 
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PERSONNEL 

 

Fire Department – cont’d 

 

6. Change Budget Account Numbers: 

 

a. Position No.: 12590 
 

     Classification: Battalion Fire Chief, ALS Suppression 

       Job Code: 41282 

          Grade: 381 ($81,339.00 - $101,216.00) 

 

               From: 1001-000000-2112-226000-601061 

             To: 1001-000000-2121-226400-601061 

 

b. Position No.: 13933 
 

     Classification: Fire Captain Special Operations 

       Job Code: 41275 

          Grade: 342 ($63,455.00 - $78,267.00) 

 

               From: 1001-000000-2133-228200-601061 

             To: 1001-000000-2112-226000-601061 

 

c. Position No.: 32760 
 

     Classification: Fire Emergency Vehicle Driver Suppression 

  ALS 

    Job Code: 41277 

          Grade: 354 ($42,491.00 - $67,631.00) 

 

               From: 1001-000000-2112-226000-601061 

             To: 1001-000000-2121-226300-601061 

 

d. Position No.: 12780 
 

     Classification: Fire Lieutenant Suppression ALS 

   Job Code: 41278 

          Grade: 374 ($64,135.00 - $77,904.00) 
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PERSONNEL 

 

Fire Department – cont’d 

 

               From: 1001-000000-2121-226300-601061 

             To: 1001-000000-2121-226400-601061 

 

e. Position No.: 13932 
 

     Classification: Fire Captain Suppression 

   Job Code: 41213 

          Grade: 341 ($69,861.00 - $86,169.00) 

 

               From: 1001-000000-2133-228200-601061 

             To: 1001-000000-2121-226400-601061 

 

There are no costs associated with this action. 

 

These positions are to be considered Positions of Trust in 

accordance with the policy outlined in the Administrative Manual, 

Section 237-1. 

 

Fire and Police Employees’ Retirement System 

 

7. Reclassify the following filled position: 

 

  Position No.: 50235 

 

           From: Information Technology Manager 

       Job Code: 10249 

          Grade: 936 ($79,152.00 - $126,582.00) 

 

             To: Agency IT Manager II 

       Job Code: 10263 

          Grade: 942 ($88,842.00 - $146,472.00) 

 

Costs: $2,580.00 – 6000-604118-1540-171400-601001 
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PERSONNEL 

 

Fire and Police Employees’ Retirement System – cont’d 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

Department of General Services  

 

8. Reclassify the following vacant position: 

 

  Position No.: 1899-48602 

 

           From: Vehicle Damage Investigator 

       Job Code: 32221 

          Grade: 923 ($59,466.00 - $95,370.00) 

 

             To: Procurement Officer II 

       Job Code: 33586 

          Grade: 923 ($59,466.00 - $95,370.00) 

 

There are no costs associated with this action. 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

9. Reclassify the following vacant position: 

 

  Position No.: 19688 

 

           From: Accountant Supervisor 

       Job Code: 34145 

          Grade: 927 ($63,240.00 - $101,184.00) 

 

             To: Fiscal Supervisor 

       Job Code: 34425 

          Grade: 927 ($63,240.00 - $101,184.00) 
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PERSONNEL 

 

Department of General Services – cont’d 

 

There are no costs associated with this action. 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

Health Department  

 

10. Create the following position: 

 

Classification: Program Coordinator 

      Job Code: 31192 

         Grade: 923 ($59,466.00 - $95,370.00) 

Position No.: To be assigned by BBMR 

 

Cost: $85,732.27 - 4000-483517-3080-294600-601001 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

11. Create the following three positions: 

 

Classification: Community Health Educator II 

      Job Code: 61252 

         Grade: 085 ($38,163.00 - $45,985.00) 

Position Nos.: To be assigned by BBMR 

 

Cost: $178,986.00 - 4000-484817-3023-513200-601001 

 

These positions are to be considered Positions of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 
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PERSONNEL 

 

Health Department – cont’d  

 

12. Create the following two positions: 

 

Classification: Community Health Educator III 

      Job Code: 61253 

         Grade: 088 ($42,996.00 - $52,092.00) 

  Position Nos.: To be assigned by BBMR 

 

Cost: $131,582.00 - 6000-617917-3150-762100-601001 

 

These positions are to be considered Positions of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

13. Create the following three positions: 

 

Classification: Community Health Educator III 

      Job Code: 61253 

         Grade: 088 ($38,163.00 - $45,985.00) 

  Position Nos.: To be assigned by BBMR 

 

Cost: $197,373.00 - 4000-484817-3023-513200-601001 

 

These positions are to be considered Positions of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

Department of Housing and Community Development 

 

14. Reclassify the following two vacant positions: 
 

Position Nos.: 2602-48486 and 48338 

 

           From: Permits and Records Technician I   

       Job Code: 33294 

          Grade: 080 ($32,400.00 - $38,114.00) 
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Department of Housing and Community Development – cont’d 

 

             To: Permits and Records Technician II 

       Job Code: 33295 

          Grade: 083 ($35,683.00 - $42,436.00) 

 

Costs: $8,561.17 – 1001-000000-2602-261000-601001 

 

These positions are to be considered Positions of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

15. Classify the following new position: 

 

 Position No.: 5832-49889 

 

         From: New Position   

       Job Code: 90000 

          Grade: 900 ($1.00 - $204,000.00) 

 

             To: Program Analyst 

       Job Code: 31511 

          Grade: 927 ($63,240.00 - $101,184.00) 

 

 Cost: $96,366.85 – 1001-000000-5832-179300-601001 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

Department of Human Resources 

 

 Rate of Pay Amount 

 

16. KARIMA CARRINGTON   $35.00 $54,600.00 

 

 Account: 1001-000000-1602-725700-603026 

 

 Ms. Carrington will continue to work as a Contract Services  
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Department of Human Resources – cont’d 

 

Specialist II (Program Coordinator/Tobacco Cessation Program 

Coordinator). Her duties will include, but are not limited to 

coordinating all tobacco inquiries for Human Resources and Key 

Stakeholders, serve as the tobacco cessation main point of 

contact for the tobacco cessation campaign, collaborate with 

partners to build and develop a plan for the introduction and 

sustainment of tobacco screening, brief intervention, and 

referral treatment, and develop policy briefs. She will also 

conduct policy research on tobacco cessation and tobacco-free 

health care facilities and interact with staff, city agencies, 

and external partners on findings. The period of the agreement 

is effective upon Board approval for one year.    

 

17. Reclassify the following filled position: 
 

Position No.: 50390 

 

           From: HR Policy Analyst 

       Job Code: 10248 

          Grade: 927 ($63,240.00 - $101,184.00)) 

 

             To: Operations Officer III 

       Job Code: 00087 

          Grade: 929 ($67,218.00 - $107,406.00) 

 

Cost: $6,970.00 – 1001-000000-1601-172500-601001 

 

This position is to be considered a Position of Trust in 

accordance with the policy outlined in the Administrative 

Manual, Section 237-1. 

 

18. Reclassify the following two vacant positions 

 

a. Position No.: 49073 
 

           From: Principal Program Assessment Analyst 

      Job Code: 10140 

         Grade: 929 ($67,218.00 - $107,406.00) 

 

  


